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When MIOSHA  

Enforcement Visits 

Presented By:  

Consultation Education & Training (CET) Division 

Michigan Occupational Safety & Health Administration 

Michigan Department of Licensing & Regulatory Affairs  

www.michigan.gov/miosha 

(517) 322-1809 
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Objectives 
 

ÁExplain the difference between OSHA and 

MIOSHA. 

ÁIdentify the options a company has when a 

MIOSHA compliance officer visits. 

ÁIdentify the process and procedures used 

by a MIOSHA compliance officer when 

conducting workplace inspections. 

ÁExplain the different reasons for MIOSHA 

inspections 
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Who Is MIOSHA? 

ÁMichigan Occupational Safety and Health Act 
(MIOSHA) P.A. 154 of 1974, as amended. 

ÁAllows enforcement of the occupational safety 
and health regulations at a state level versus the 
federal level (OSHA).  

ÁInspects all places of employment except, 
domestic employment, federal facilities, 
maritime, and mines.  
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Green = State Approved Plan 

Blue = Federal Plan 
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Reasons For A MIOSHA 

Inspection 

1. Imminent danger 

2. Fatality / Catastrophic 

3. Accident investigations 

4. Employee complaints 

5. Program Initiated Routine safety / health 
inspections 

6. Visual Activity or Dodge reports (construction) 

7. Referrals (media, government agencies, or 
physician) 

8. Follow-ups (re-inspections) 

9. Monitoring inspections 
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Arrival At Site 

Á No advanced notice 

Á Identify his/herself  

Á Ask for an employer representative 

Á Present credentials and business card 

Á Explain reason for visit 

Á Relate need for opening conference 
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Opening Conference 
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Opening Conference 

Á Explain employerôs and employeeôs rights 

Á Employer/Employee representative 

Á Injury Log 300, supplementary reports 

Á Written Programs 

Á Receive copy of written complaint 
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Inspection 
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Inspection 
 

Á Encourage dialogue and questions related to safety 
and health issues, and should offer suggestions and 
explanations as to how problems might be abated. 

 

Á Conduct employee interviews 

 

Á Compiles written and photographic documentation 

 

Á Written description of recommendation violation 
 

Á Additional visits required for health ï air or noise 
monitoring based on data obtained during walk 
around. 
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Written Programs 
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Common Written Programs 

ÁHazard Communication 

ÁLockout/Tagout 

ÁPermit-Required Confined Space 

Program 

ÁPPE Assessment 

ÁOthers (eg. Respirators) 

ÁDocumented training 


